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Cadre Restructuring at SGPGIMS, 2021

PREAMBLE

SGPGIMS has been functioning since the year 1988. The first Cadre Review at SGPGIMS
was done in the year 1997,taking into consideration, the posts, pay scales, qualifications
and mode of recruitment of the cadres at All India Institute of Medical Sciences, New Delhi.
A subsequent cadre review was done in the year 2001. More than 2 decades have passed
since the last cadre review. In this interim period, the number of patients, beds (from 650
then, to 1609 currently, and with plans to add 510 more beds in the upcoming centres in
near future), and all clinical and academic activities have increased considerably. Moreover,
new buildings have been constructed, and new areas of hospital have been added, which
include:

e PMSSY building with 6 new departments

e Apex Trauma Centre- presently functioning as Rajdhani Covid Hospital
e Liver Transplant Unit including Hepato-biliary and Hepatology Units

e Haematology block along with stem cell facility

e New OPD building

e 134 beds wards in old OPD area

e New Library building

e College of Nursing and Medical Technology building

With the increased volume of patient care load, and all other works, and with the cadres as
per needs of year 2001, it is extremely difficult to do justice to all areas of functioning while
maintaining the desired quality in services with the existing number and nature of
employees. It is worth mentioning that Institute has engaged 06 paramedical services
(Nursing, Technician, MSW, Physiotherapy, Dietician and Pharmacist), on outsourced
basis, and also procures outsourced manpower, including Data Entry Operators and
patient helpers through outsourced service providers for maintaining essential services of
the hospital.

At the time of last cadre review in the year 2001, the total manpower strength of the
institute was 1864. These numbers have increased to about 6400 currently, which include
the teaching, non-teaching and outsourced services/ manpower. In addition, Research
Scholars, Nursing Students and Medical Technology Students are also working in the
Institute. Some of the key data with regard to footfall of patients, their admission and
investigations etc. comparing the work-loads of years 2005 and 2019 is provided herein
under:-

Year 2005 Year 2019 @
New Registrations 43530 117073
Follow up patients 132415 587782 -
Admissions 36148 54735 W

(Year 2009)
Discharges 35190 53810 W
Operations 7353 15195

(Year 2009) /
Investigations 1277982 4629630 W

The 90th Governing Body, in its meeting held on 09.03.2019 under Agenda Item No. 90.12
captioned “parity of qualifications and experience with AIIMS, New Delhi for recruitment on
non-teaching posts” has passed the following decision:-

“Governing Body deliberated on the issue that SGPGIMS should follow the same
qualifications and experience as of AIIMS, New Delhi for recruitment of its non-teaching
cadre and that AIIMS, keeps on revising its essential qualifications and experience from
time to time which must be immediately incorporated by the Institute and appraised in
the next GB Meeting. The Governing Body directed that the Institute should implement
the revised qualifications and experience of AIIMS on mutatis mutandis basis
immediately and report in the next GB Meeting”.
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As per above decision of the Governing Body, a proposal of Cadre Structure proposed by Sri
N.H. Rizvi, Retired Special Secretary, Medical Education, Govt. of UP as consultant of
SGPGI was put up before the Governing Body in its meeting held on 16/17 April 2020 as
Agenda Item no. 91.22. The 91stGoverning Body in its meeting after detailed deliberations
recorded the following:-

“The Agenda was briefed by Sri N.H.Rizvi, Retired Special Secretary, Medical
Education Department, Gout. of U.P./ consultant of the Institute. He apprised the
Governing Body that the last cadre re-structuring in the Institute was done in 2001 and
thus it now long due. He also explained that the Cadre Restructure draft has been
prepared on the basis of requirement i.e. creation of new department. Apex Trauma
Centre and increasing number of beds.

The Governing Body directed that the Cadre Restructure proposal should be reviewed
again by the new Director along with Sri N.H. Rizvi. If required opinion of Karmik and
Finance Depts. Of Gout. of U.P. may be taken. Governing Body also directed that the
observation of one of the members regarding certain inaccuracies in the proposed cadre
Structure for hospital administration may also be reviewed by Director/Mr. N.H. Rizvi.
Thereafter, a Governing Body Meeting should be convened with cadre restructure of
non-faculty officers and employees of the Institute as the primary agenda, for detailed
deliberation”.

In compliance of the above decision of Governing Body, the Director convened series of
meeting between July to October 2020 with the consultant Mr. Rizvi, CMS and Joint
Director (Admin).After detailed discussions, keeping in mind the directions given by
the91stGoverning Body, the revised cadre structure proposal of all the non-teaching cadres
was finalised at the Institute level, which was shared with institute employees, to seek
observations and comments from all cadres. All the received observations were discussed
by the concerned officers with Director and every effort was made to incorporate the
suggestions as far as possible. In the proposal presented to the 90t Governing body in the
meeting dt. 16/17 April, 2020, a total number of 7263 posts were proposed. After a
through exercise of rationalization, the number of employees was revised to 6410 by
reducing a total number of 853 posts in the proposal submitted to the 91st Governing Body.

The proposal was included as agenda no. 92.04 in the 92rd Governing Body in its meeting
held on 09tNov 2020. As this was an extensive agenda, the GB decided that the re-
structuring of following 05 cadres would be discussed in the current GB: Administrative,
accounts/ finance, nursing, laboratory technicians and physiotherapists/ occupational
therapists. However, because of paucity of time, only nursing cadre could be deliberated.

After deliberation, the Governing Body recorded the following:

“The governing body emphasized that it (nursing cadre structure) should be in
conformity to the AIIMS pattern with presentation of the AIIMS norms on the ratio of
nurses to beds. A comparative chart with AIIMS pattern should be presented in the next
GB. A pyramid on pattern of AIIMS New Delhi should be prepared. Further, there
should be a realistic assessment of numbers, specially with the current financial
situation of the government. Also, the institute should decide the ratio of nursing
services through outsourcing versus creation of regular posts, according to the different
clinical areas of the institute. The outsourcing services should be done at the lowest
level. Further, the existing promotional criteria of AIIMS should be followed by the
institute uniformly for all cadres.”

In view of above instructions from the Governing body, the institute has undertaken
another extensive exercise to formulate cadre structures of all non-teaching cadres. Under
direct supervision and with active participation &guidance of director- Prof Radha K.
Dhiman, the team of Chief Medical Superintendent- Prof Gaurav Agarwal; Joint Director
(Admin)- Prof Rajneesh K Singh; and key officers of the establishments of the CMS office
and JDA office have, through a series of meetings held between February and July 2021,
deliberated in-d ii ils, and extensively modified the previous proposal.The cadre structure of
AIIMS New f@}

and norwl. there, As.instructed have be(iil:iformly used for
\ / /\..R/
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formulating all cadre structures, with a few deviations with justification. In respect to the
nursing cadre, as per the 92nd Governing Body’s instructions, the Staff inspection unit
1991 norms used by AIIMS have been used to prepare the cadre structure. The actual
necessities of personnel in all cadres have been assessed as per requirements received from
various departments, rationalized to keep the numbers moderate, and realistic. The
proposed cadre structures of the cadres are similar to AIIMS, New Delhi, barring few cases
where Institute has proposed higher educational qualification or followed certain other
mandatory norms, different from AIIMS. The inputs, representations and feedback received
from various sections of institute employees and associations received from time to time
have been considered and incorporated, wherever possible, within the scope of norms
followed.

In the current proposal, a total of 4348 number of personnel are proposed. Besides, the
institute proposes to avail outsourced services, including manpower services, based on
actual needs within budgetary limits in some areas. The current proposed numbers are
considerably lower than the 6410 proposed in the Nov 2020 cadre restructuring proposal.

The draft proposals prepared by the SGPGI team have been discussed in detail in a series
of meetings with Sri Alok Kumar II, IAS, Principal Secretary; Smt. Shubhra Saxena, IAS,
Spl Secretary & AD SGPGI; and other key officers of the department of Medical Education,
govt. of UP. Vital inputs received from these experts during the discussions have been
incorporated to further refine and rationalize the proposals, to arrive at the final one, which
is now being put up to the Governing Body for consideration, deliberations and approval.
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The following table provides a comparative overview of the currently existing number of
posts, theproposed number of posts at SGPGIMSas a result of cadre restructuring, and the
number of posts in these cadres at AIIMS New Delhi.

Part — A: Hospital Cadres

S. No. | Name of Cadre Existing Proposed Existing
Nos. Nos. Nos. AIIMS
SGPGIMS SGPGIMS

1 Cadre of Nursing 1604 2376 5560

2 Cadre of Hospital Attendant 174 140* 740

3 Cadre of Laboratory 411 303 848
Technician

4 Cadre of 0 166 597
OT/ICU /Interventional areas
Technician

S Cadre of Dental Technician 0 4 14

6 Cadre of Ophthalmology 0 10 27
Technician

7 Cadre of Neuro-otology 0 S 11
Technician

8 Cadre of Dialysis Technician 0 70 0

9 Cadre of Nuclear Medicine 0 12 0
Technician

10 Cadre of Radiology 62 70 189
Technician

11 Cadre of Radio-Therapy 14 23 58
Technician

12 Cadre of CSSD Technician 14 14* 0

13 Cadre of Medical Perfusionist 6 12 20

14 Cadre of Dietician 21 32 40

15 Cadre of Pharmacist 19 19 48

16 Cadre of Physiotherapist 16 29

17 Cadre of Occupational 0 6 80
Therapist

18 Cadre of Hospital 6 6 4
Administration

19 Cadre of Public Relations 40 45 31**

20 Cadre of Medical Social 26 26 56
Service

21 Cadre of Medical Record 36 32% 99

22 Cadre of House Keeping 11 8* 0

23 Cadre of Sanitation S 16* 576

24 Cadre of Central Workshop 22 23 44
(Biomedical)

25 Cadre of Photography S 3 13

26 Cadre of Cook /bearer 29 19* 228
/Waiter
Dying Cadres

27 Cadre of Artist 3 0 6

28 Cadre of Ward Master 29 0 0

29 Cadre of Dark Room Asstt 9 0 39
Total (Part A) 2562 3463 9328

* In addition, outsourced services will be taken as per need and budget of the Institute in these

areas.

W

o
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S. | Cadre Name Existing at | Proposed at Existing
No. SGPGIMS SGPGIMS Nos. at
AIIMS
1 | Administration 186 222 556
2 | Finance & Accounts 81 81 31
3 | Office Attendant 209 209 148
4 | Security 00 10 * 137
5 | Secretarial 62 92 257
6 | Central Library 25 14 14
7 | Material 35 35 57
Management
8 | Horticulture 32 31 63
9 | Engineering 42 41 94
10 | Nursery School 05 05 0
11 | Computer 67 66* 72
12 | Central Workshop — 1 168 62* 42
13 | Vehicle 43 43 * 70
Total (Part B) 955 885 1540

* In addition outsourced services will be taken as per need and budget of the Institute

Grand Total (Part A + Part B) :

S. | Cadre Existing at | Proposed at Existing
No. SGPGIMS SGPGIMS Nos. at
AIIMS
1. Part A: Hospital 2,562 3,463 9,328
Cadres
2. Part B: 955 885 1,540
Administrative
Cadres
Grand Total 3,517 4,348 10,868

This proposal, along with all details contained in this agenda booklet are submitted

for deliberations and approval of the Governing Body, if found suitable.

¢

o

s
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Cadre of Hospital Administration
SI. Existing at SGPGIMS Existing at AIIMS Proposed,
No. SGPGIMS
Based on total number of beds in Based on current number of beds Based on current number of beds Total no Remarks
2008 Total no of beds : 947 Total no of beds : 2483 of beds : 1609 /
(General Beds-1246*, ICU beds - 276 and HDU Justificati
beds - 87)*includes general, Isolation and on
private beds
Name No Pay Present Nam | No Pay Present Name | Nos Pay Present
of s of | scal Educational e of | sof | scal Educational of of scal Educational
Post pos | e/ Qualification and Post | pos | e/ Qualification and Post | post e/ Qualification and
t Pay other eligibility t Pay other eligibility Pay other eligibility
Leve | conditions Method Leve | conditions. Leve | conditions.
I of recruitment I Method of I Method of
recruitment recruitment
2 3 4 5 6 7 8 9 10 11 12 13 14
Chief 1 37400- | CMS shall be appointed by Does not Chief 1 N.A.* | CMS shall be The post of Chief
Medical 67000 | the President from exist Medical appointed by the Medical Supdt. has
Superinte (PB4G | amongst the Prof. / Sr. Superint President from been created in the
ndent P Prof. on the endent amongst the Prof. / Sr. | SGPGI Regulation
10000) | recommendation of Prof. on the 2011 vide para-10.
Director. As per the SGPGI recommendation of
Regulation 2011. Director.

W

o
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Medical 37400- | The Medical Medic 2 PB-4 Mode of Medical 1 Level- | Mode of

Superinten 67000 | Superintendent shall be al (Rs Recruitment- Direct Superinte 14 Recruitment-

d ent (PBAGP| appointed by the Superi 37400- Essential ndent Direct

10000) | President Essential ntend 67000) Qualifications & Essential

qualification for ent with the | experience- Qualifications
appointment as Medical minimum | i) A medical qualification & experience-
Superintendent shall m pay of | included in Schedule | & Il or iv) A medical
include- Rs. part Il of the third schedule of qualification included
i-A MBBS Degree 51600/- | the Indian Medical Council in Schedule | & Il or
ii-A postgraduate and Act of 1956 (Candidates part 1l of the third
medical qualification/ Academic | possessing the qualifications schedule of the Indian
postgraduate Grade included in Part-11 of the third Medical Council Act of
qualification in hospital Pay of Schedule should also fulfill 1956 (Candidates
Administration/Hospital Rs. the conditions specified in possessing the
management, 10500/- | Section 13 (3) of the Act). qualifications included

recognized by Medical
Council of India and iii-
14 years teaching
experience, at par with
the All India Institute of
Medical Sciences, New
Delhi. and the post is
created by the SGPGI
Regulation 2011 vide
para-10 (a)

\S

ii)A postgraduate
qualification, e.g. MD/MS or
a recognized qualification
equivalent thereto. OR

A Master's Degree in Hospital
Administration from a
recognized Institution/
University or a recognized
qualification equivalent
thereto.

iif) 14 years teaching and/or
research experience after
obtaining PG degree in the
specialty or Master's Degree
in Hospital Administration of
which, at- least 7 years
should be in the
Administration of a major
hospital ina senior position.

in Part-11 of the third
Schedule should also
fulfill the conditions
specified in Section 13
(3) of the Act).

V)A postgraduate
gualification, e.g.
MD/MS or a
recognized
qualification
equivalent thereto.

OR

A Master's Degree in
Hospital Administration
from a recognized
Institution/ University or
a recognized
gualification equivalent
thereto.

i- 14 years teaching
and/or research
experience after
obtaining PG degree
in the specialty or
Master's Degree in
Hospital
Administration of
which, at- least 7
years should be in the
Administration of a
major hospital ina
senior position.
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Additional 100% promotion from | Additi 2 ) A medical qualification Additional 1 Addl. MS shall be Proposed new
Medical Associate Med. Supdt. | onal 16400- included in Schedule I & Il or | Medical appointed by the method of
Supdt. (Med.) having at least 10 | Medic 450- part Il of the third schedule of | Supdt. President from recruitment,
years professional | al 20900 the Indian Medical Council amongst the Additional | similar to CMS
experience out of which | Supdt. lus Act of 1956 (Candidates Professor or above on
04 years experience as b possessing the qualifications the recommendation of | With expansion
Associate Supdt. (Med.) NPA included in Part-1l of the third Director for a period of | of the SGPGI
on merit-cum seniority Schedule should also fulfill 2 years having hospital, and new
basis failing which by the conditions specified in Qualification-A areas being
recruitment. Section 13 (3) of the Act). NLA * medical qualification made functional,
Qualifications: i) A postgraduate o included in schedule | | additional,

Postgraduate

medical
qualification/ post

graduate
qualification in

hospital
administration/manageme
nt recognized by M.C.I.
with 10 years experience
in profession.

qualification, e.g.

MD/MS or a recognized
qualification equivalent
thereto. OR
A Master's Degree in
Hospital Administration from
a recognized Institution/
University or arecognized
qualification equivalent
thereto.
iif)10 years teaching and/or
research experience after

obtaining the qualifying
post graduate degree
MD/MS/MHAor a
recognized

equivalent qualification

& Il or part Il of Ilird
schedule of Indian

Medical Council Act.
Postgraduate Degree
preferably in Hospital

Admin or,

Postgraduate Medical

qualification

associate and
deputy medical
superintendent
positions are
proposed for
effective
administration.
As these shall be
from within the
faculty of hospital
admin or other
departments,
there will be no
additional
financial burden
on account of
these.

o

Mars”
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Associate 100% promotion from Does not Associate N.A.* Assoc. MS shall be With expansion of the
Supdt Deputy exist* Supdt appointed by the SGPGI hospital, and
. (Med.) Med. Supdt. (Med.) as the . (Med.) President new
case from amongst the areas being made
may be having 06 years Associate functional, additional,
experience of Professor and above on| associate and deputy
professional the medical superintendent
experience out of which recommendation of positions are proposed
should Director for
be as Deputy Supdt. for a period of 2 years | effective
(Med.) as having Qualification- A | sdministration. As
the case may be on basis medical qualification these shall be from
of o included in schedule I | within
merit-cum-seniority. &l the faculty of hospital
or part Il of Ilird admin
schedule of | or other departments,
Indian Medical Council | there
Act. will be no additional
Postgraduate Degree | financial burden on
preferably in Hospital account
Admin of these.
or, Postgraduate
Medical
qualification
Deput Rs. 100% by direct - Deput N.A.* | Dy. MS shall be With expansion of
y 1000 recruitment y appointed by the the SGPGI hospital,
Supdt 0- Quialification-A Supdt President from and new
. 15200 | medical . amongst the Assistant | areas being made
(Med.) (PB3G | qualification included in (Med.) Professor and above on| functional, additional,
P schedule | & Il or part Il of the associate and deputy
6600) lird recommendation of medical superintendent

schedule of Indian Medical
Council Act. Postgraduate
Medical qualification,
Postgraduate degree in
hospital

admin. and having 3 years
administrative exp. in a
large

hospital.

Director

for a period of 2 years
having Qualification- A
medical qualification
included in schedule | &
]

or part Il of llird
schedule of

Indian Medical Council
Act.

Postgraduate Degree
preferably in Hospital
Admin

or, Postgraduate
Medical qualification

positions are proposed
for

effective administration.
As

these shall be from
within

the faculty of hospital
admin

or other departments,
there

will be no additional
financial burden on
account

of these.
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Associate 1* 15600- | A medical qualification Does not Associate This post has already
Supdt 39100 | included exist Supdt. - - been
. (Non (PB-3 | in Schedule | & Il or part Il (Non abolished by 52nd GB
Med.) GP- of Med.) dated 27.11.2001, but
7600) | llird schedule of Indian after
Medical getting the stay order
Council Act. Post Graduate passed by the Hon'ble
degree in hospital High Court, Sri Bharat
administration and having Shah is
3yrs working on the post*.
administrative experience This
ina post will stand
large hospital abolished
after relinquishing this
post
by the present
incumbent.
Dy. 2 15600- | By promotion. Does not Assistan Not required
Supdt.(N 39100 | 100% by exist* t
on (PB3, | promotion Professo
Medical) GP660 r
;3 (Medical)
6 Does
not
exist*

o

Marse”
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No. of Beds AlIMS SGPGI
In 2008 Current
2483 947 1609
S. No. | Name of Post Sanctioned Number Proposed Remark
AlIMS SGPGI
1 Chief Medical Does 1 1 As per SGPGI Regulation*.
Superintendent not exist
2 Medical Superintendent 2 1 1 As per SGPGI Regulation.
3 Additional Medical Supdt. 2 1 1 By nomination*
4 Assoc. Med. Supdt. 0 0 1 By nomination*
5 Deputy Supdt. (Med.) - 0 2 By nomination*
6 Associate Supdt Does 1** Not Not required
(Non Med.) not exist proposed
7 Deputy Supdt. (Non-Med.) Does 2 Not Not required
not exist proposed
TOTAL 4 6

&

o

W
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Cadre of Technicians (CSSD)

SI.No. Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks / Justification
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609

(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds

Name of Nos of | Pay scale/ | Present Educational Name | Nos of | Pay Present Name of | Nos of | Pay Present Educational
Post post Pay Level Qualification and other of | post scale/ | Educational Post post scale/ Qualification and other
eligibility conditions Post Pay Qualification and Pay eligibility conditions.
Method of recruitment Level | other eligibility Level Method of recruitment
conditions.
Method of
recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Asstt. Supdt 2 9300-34800 Qualifications: Graduate with Does not exist Technical 2 Level-7 | Promotion from technician This post does not exist in AlIMS
(CSSD & (PB2, Degree in CSSD or (Catered to by Technician cadres) Officer (CSSD) with 05 years but as per Institute requirement 02
Admin) GP4600) equivalent with 05 years (CSSD & experience failing which by | posts are proposed which shall be
experience in CSSD & Linen Laundry) deputation provided the filled be direct recruitment as per
& Laundry service in a large incumbent has desired qualification mention in the
teaching hospital. degree (Graduate with proposed column.
Preference: Managerial or Degree in CSSD or
Supervisory experience. equivalent with 05 years The post otAsstt. Supdt. (CSSD &

experience in CSSD & Linen | Admin.) shall be redesignated as
& Laundry service in alarge | Technical Officer (CSSD &

teaching hospital). Laundry)
2 Technical Asst 1 5200-20200 100% by promotion from Does not exist Technician 2 Level-5 | 100% by promotion CSR This post does not existin AllIMS
for (CSSD) (PB1 CSR Asst.Gr.-I having 05 (Catered to by Technician cadres) (CSSD) Asst.Gr.-I having 05 years but as per Institute requirement 03
GP2800) years experience as CSR experience as CSR post are proposed which shall be
Asst.Gr.-| based on seniority Asst.Gr.-l based on seniority | filled by 100% promotion as per
subject to rejection of unfit. subject to rejection of unfit. | qualification mention in the

proposed column.

The post of Technical Asstt. for
CSSD and incumbents shall be
redesignated as Technician
(CSSD).
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SI.No. Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks / Justification
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of Nos of | Pay scale/ | Present Educational Name | Nos of | Pay Present Name of | Nos of | Pay Present Educational
Post post Pay Level Qualification and other of | post scale/ | Educational Post post scale/ Qualification and other
eligibility conditions Post Pay Qualification and Pay eligibility conditions.
Method of recruitment Level | other eligibility Level Method of recruitment
conditions.
Method of
recruitment
1 2 3 4 5 6 7 8 9 10 1 12 13 14
3 C.SR. 10 5200-20200 100% direct recruitment Does not exist CSSD 10 Level-4 | 100% direct recruitment This post does not exist in AlIMS
Assistant Gr. | (PB1, 10+2 in Science with (Catered to by Technician cadres) Assistant 10+2 in Science with but as per Institute requirement 10
GP2400) Diploma in CSSD, failing Diploma in CSSD, failing posts are proposed which shall be
which 3 years experience in which 3 years experience in | filled by 100% direct as per
CSSD in large teaching CSSD in large teaching qualification mention in the
hospital. hospital. proposed column.
The post of CSR Asstt. Gr-l and
incumbents shall be redesignated
as CSSD Asstt.
4 Laundry 1 9300-34800 100% by promotion from Does not exist Laundry Not Required, as laundry This post shall be abolished.
Supervisor (PB2, amongst Junior Engineer (Catered to by Technician cadres) Supervisor work is entirely outsourced.
GP4200) (Mech.) or Senior House Shall be catered to by outsourced
Keeper failing which by direct services
recruitment. Qualification
First class Diploma in
Mechanical Engineering /
Diploma in Catering or Hotel
Management with 7 years
experience in the line.
Total 14 14

W
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No. of Beds AIIMS SGPGI
In 2008 Current
2483 947 1609
S.No. | Name of Post Sanctioned Number Remark
AIIMS sGpGl | Froposed
1 Technical Officer 2 100% by promotion
(CSSD & Laundry) failing which by
deputation
2 Technician (CSSD) 2 100% by promotion
3 CSSD Assistant ] 10 100% direct
a5 recruitment
4 Asstt Supdt (CSSD & S 2 Not
Admin) g required
5 Technical Asstt for a 1
CSSD
6 CSR Asstt Gr-1 10
7 Laundry Supervisor 1 Outsourced Service
TOTAL 14 14

W

o

Mars”




Agenda Items for 95" Governing Body Meeting held on 09.12.2021

Page 15 of 159

Cadre of Medical Social Service

Sl. Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
No
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of Nos Pay scale/ | Present Educational Name of | Nos | Pay scale/ Present Educational Name of Nos of | Pay Present Educational
Post of Pay Level | Qualification and other Post of Pay Level Qualification and other Post post scale/ Qualification and other
post eligibility conditions post eligibility conditions. Pay eligibility conditions.
Method of recruitment Method of recruitment Level Method of recruitment

1 2 3 4 5 6 7 8 9 10 1 12 13 14

1 Chief Medical Rs. 10000- 100% by promotion failing which | Chief Medical 4 Rs. 3000-4500 | 100% by promotion failing Chief Medical 3 Level-11 | 100% by promotion from | Re-structuring of
Social Service 15200 by deputation. Social (PB3GP6600) | which by deputation. Social Service Supervising Medical Social | Medical Social
Officer (PB3 Supervising Medical Social Service Supervising Medical Social Officer Service Officer with 5 years | worker Cadre has

GP6600) Service Officer with 5 years of Officer Service Officer with 5 years of of regular service in the | already been done
regular service in the grade on regular service in the grade on grade.  failing which by | vide GO no
merit-cum-seniority. merit-cum-seniority. deputation. 2127/71-2-2016-P-

Promotion shall be done as | 36/2015 dated 21-
per provisions mentioned in | 09-2016.
SGPGlI regulation 2011.

2 | Supervising 4 15600- 100% by promotion Medical Supervising 8 Rs. 2200-4000 | 100% by promotion Medical | Supervising 4 Level-10 | 100% by promotion Medical | Number of posts
Medical Social 39100 Social Service Officer Grade- | Medical (PB3GP5400) | Social Service Officer Gr.| Medical Social Social Service Officer Gr.l | proposed is higher
Service Officer (PB3GP540 | with 03 years of regular service | Social with 3 years of regular service | Service Officer with 3 years of regular | as per current

0) in the grade on merit cum Service in the grade. service in the grade. | requirements.
seniority. Officer Promotion shall be done as | Details in annexure

per provisions mentioned in | attached.
SGPGlI regulation 2011.

3 | Medical Social 6 9300-34800 | 100% by promotion Medical Medical 13 | Rs.2000-3200 | 100% by Promotion Medical | Medical Social 6 Level-7 | 100% by Promotion Medical do
Service Officer (PB2GP460 | Social Service Officer Gr.-Il with | Social (PB2GP4600) | Social Service Officer, Gr.lI Service Officer Social Service Officer, Gr.ll
Grl 0) 02 years of regular service in Service with 2 yrs. regular service in Gr.l with 2 yrs. regular service in

the grade on merit cum Officer Gr.| the grade. the grade.

seniority. Promotion shall be done as
per provisions mentioned in
SGPGlI regulation 2011.

K&,,y'}-
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Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of Nos Pay scale/ | Present Educational Name of | Nos | Pay scale/ Present Educational Name of Nos of | Pay Present Educational
Post of Pay Level | Qualification and other Post of Pay Level Qualification and other Post post scale/ Qualification and other
post eligibility conditions post eligibility conditions. Pay eligibility conditions.
Method of recruitment Method of recruitment Level Method of recruitment
1 2 3 4 5 6 7 8 9 10 1 12 13 14
4 | Medical Social 13 9300-34800 | 100% by direct recruitment Medical 31 Rs. 5500-9000 | 100% by direct recruitment Medical Social 13 Level-6 | 100% by direct recruitment do

Service Officer (PB2GP420 | Essential: Social (PB2GP4200) | Essential: Service Officer Essential:

Gr.ll 0) (i) Master's Degree in Social Service (i) Master's Degree in Social Gr.ll (i) Master's Degree in Social
Work from a recognized Officer Gr.lI Work from a recognized Work from a recognized
University/Institution. University/Institution. University/Institution.
(ii) Experience in the line with a (ii) Experience in the line with (ii) Experience in the line with
Welfare or Health Agency, a Welfare or Health Agency, a Welfare or Health Agency,
preferably dealing with preferably dealing with preferably ~ dealing  with
Medical/Public Health Service. Medical/Public Health Service. Medical/Public Health
Desirable: Desirable: Service.
Specialization, by experience or Specialization, by experience Desirable:
qualification or training in or qualification or training in Specialization, by experience
Medical Social Work including Medical Social Work including or qualification or training in
psychiatric services. Ability to psychiatric services. Medical Social Work
use computers. including psychiatric

services. Ability to wuse
computer.
26 56 26

v
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No. of Beds AlIMS SGPGI
In 2008 Current
2483 947 1609
S.No. | Name of Post Sanctioned Number Remark
AlIMS SGPGIMS Proposed
1 Chief Medical Social Service Officer 4 3 3 100 % by promotion
2 Supervising Medical Social Service Officer 8 4 4 100 % by promotion
3 Medical Social Service Officer Gr.l 13 6 6 100 % by promotion
4 Medical Social Service Officer Gr.lI 31 13 13 100% by direct
recruitment
TOTAL 56 26 26 Additionally outsourced
services will be availed, to
the extent essential.
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SI No. Department Total
Requirement
1 Nodal Officer OPD 1
2 Registration Counter 1
3 Hematology 1
4 Pain Clinic 1
5 Cardiology 1
6 CVTS 1
7 Endocrinology 1
8 Endo Surgery 1
9 Immunology 1
10 Pulmonary Medicine 1
11 Neurology 1
12 Neurosurgery 1
13 Nephrology 1
14 Urology 1
15 Gastroenterology 1
16 Paediatric Gastroenterology 1
17 Hepatology 1
18 Surgical Gastroenterology 1
19 Medical Genetics 1
20 Radiotherapy 1
21 Renal Transplant 1
22 Hospital Administration 1
23 Critical Care Medicine 1
24 Patient Welfare Cell 1
25 Ophthalmology 1
26 | MRH 1
27 Neonatology 1
28 Plastic Surgery 1
29 Pediatric Surgery 1
30 CMS Office 1
31 Apex Trauma Centre/ Rajdhani Covid Hospital 6
32 ICUs 3

TOTAL

w
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Cadre of Public Relations

SIN

Existing at SGPGIMS

Existing at AIIMS

Proposed, SGPGIMS

Based on total number of beds in 2008

Based on current number of beds

Based on current number of beds

Remarks /

Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of | Nos | Pay Present Educational Name | Nos | Pay Present Educational Name | Nos | Pay Present Educational Qualification
Post | of scale/ Qualification and of Post | of scale/ | Qualification and other eligibility | of Post | of scale/ | and other eligibility conditions.
post | Pay other eligibility post | Pay conditions. post | Pay Method of recruitment
Level conditions Level | Method of recruitment Level
Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Sr. Public 1 15600- 100% by promotion from Does not exist Sr. ABOLISHED
Relation 39100 Public Relation Officer Public
Officer (PB3 with 08 years of Relation
GP6600) | experience as public Officer

Relation Officer based on
merit-cum-seniority failing
which on deputation or by
contract.

quj.'
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SIN

Existing at SGPGIMS

Existing at AlIMS

Proposed, SGPGIMS

Based on total number of beds in 2008
Total no of beds : 947

Based on current number of beds

Total no of beds :

2483

Based on current number of beds

Total no of beds :

1609

(General Beds-1246*, ICU beds - 276 and HDU beds - 87)

*includes general, Isolation and private beds

Remarks /
Justification

Name of | Nos | Pay Present Educational Name | Nos | Pay Present Educational Name | Nos | Pay Present Educational Qualification
Post | of scale/ Qualification and of Post | of scale/ | Qualification and other eligibility | of Post | of scale/ | and other eligibility conditions.
post | Pay other eligibility post | Pay conditions. post | Pay Method of recruitment
Level conditions Level Method of recruitment Level
Method of recruitment
1 2 3 4 5 6 7 9 10 11 12 13 14
2 Public 15600- 100% by promotion of Public 1 15600- | 100% by Deputation of Officers from Public 4 Level-11 | 100% by promotion from APRO having the | In AlIMS this post is
Relations 39100 Asst. Public Relation Relation 39100 the Central/State/U.T. Governments or | Relation requisite qualification of AlIMS, failing on Deputation but in
Officer (PB3 Officer based on merit- s Officer (PB3 Central Statutory/ Autonomous Bodies | s Officer which by deputation as per AlIMS SGPGl, considering
GP6600) | cum-seniority and having GP6600 | or Central Public Sector Undertakings qualifications. the promotional

08 years experience as
APRO failing which by
deputation or on contract.

holding analogous posts on regular
basis or with 5/8 year's regular service
in a pay scale. of Rs.2200-4000 /
Rs.2000-3500 respectively or
equivalent and having the following:

(i) Degree of a recognized University or
equivalent;

(ii) Post Graduate Diploma in
Journalism/Public Relations; and

(iif) Not less than 7 years of experience
out of which at least 5years in
supervisory capacity in public relations
/ publicity, printing and publishing
(Period of deputation shall not
ordinarily exceed 4 years)

In order to provide promotional
opportunities to working employees of the
Institute of the post of APRO, it was
considered to fill the post of Public Relation
Officer firstly by 100% promotion and
failing which by Deputation.

For promotion, the candidates must have
08 years of service as APRO in the
Institute.

APRO posts at SGPGI have pay scale of
2000-3500 (pre-revised) or GP-4600 (6th
CPC), which will require 8 years
experience on the grade to be come
eligible for promotion/deputation to post of
PRO.

avenues of existing
staff who have
stagnated for last 20
to 30 years, hence it
is proposed that the
post may be filled
100% by promotion
failing which by
Deputation.

"




Agenda Items for 95" Governing Body Meeting held on 09.12.2021

Page 21 of 159

SIN

Existing at SGPGIMS

Existing at AlIMS

Proposed, SGPGIMS

Based on total number of beds in 2008
Total no of beds : 947

Based on current number of beds

Total no of beds :

2483

Based on current number of beds

Total no of beds :

1609

(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds

Remarks /
Justification

Name of | Nos | Pay Present Educational Name | Nos | Pay Present Educational Name | Nos | Pay Present Educational Qualification
Post | of scale/ Qualification and of Post | of scale/ | Qualification and other eligibility | of Post | of scale/ | and other eligibility conditions.
post | Pay other eligibility post | Pay conditions. post | Pay Method of recruitment
Level conditions Level Method of recruitment Level
Method of recruitment
1 2 4 5 6 8 9 10 11 12 13 14
3 Asstt. 9300- 1/3rd by direct | Asstt. 9300- 100% by Promotion failing which by Asstt. 7 Level-7 | 100% by Promotion from Jr. R.O. with 05 | As per requirement 7
Public 34800(PB | recruitment. Qualification : | Public 34800(P | Deputation Note: A person holding (or | Public years experience, failing which by | posts of Asstt. Public
Relation 2, Graduate  with  high | Relation B2GP46 | eligible to hold), on regular basis the Relation deputation. Relation Officer are
Officer GP4600) | second class (marks | Officer 00) post of Asstt. Public Relations Officer Officer proposed.Rest

above 55%) with one of
the following subjects -
Social Work/ Sociology/
Psychology and degree/
diploma in Journalism/
Mass  Communication/
Public Relation with 05
years experience. 2/3rd
by promotion from Jr.
Reception Officer based
on  merit-cum-seniority
and having 07 years of
experience as  Junior
Public Relation Officer.

W

as on the date of publication of these
rules shall be treated to have been
appointed to the grade under these
rules. The service, if any, rendered in
the post after appointment in AlIMS
shall be counted for seniority. Junior
Reception Officer with 2 years on
regular service in the grade,
DEPUTATION Officers of the
Central/State/ U.T. Governments or
Central Autonomous/Statutory Bodies
or Public Sector Undertakings:

(a) Holding: (i) an analogous post on
regular basis; or (ii) with 3 years of
regular service in the scale of pay of
Rs.1640-2900; and (b) Possessing the
following qualifications and
experiences (i) Degree from a
recognized University (ii) Post-graduate
Diploma in Public Relations/
Journalism and (iii) Not less than 3
years of experience in Public Relations/
Publicity/ Printing and Publishing.
(Period of Deputation shall not
ordinarily exceed 3 years)

s

For Deputation:

Officers of the Central/State/ U.T.
Governments or Central
Autonomous/Statutory Bodies or Public

Sector Undertakings: (@) Holding: (i)
an analogous post on regular basis; or (ii)
with 3 years of regular service in the scale
of pay of Rs.1640-2900; and (b)
Possessing the following qualifications and
experiences (i) Degree from a recognized
University (ii) Post-graduate Diploma in
Public Relations/ Journalism and (i) Not
less than 3 years of experience in Public
Relations/  Publicity/ ~ Printing  and
Publishing.

(Period of Deputation shall not ordinarily
exceed 3 years)

eligibility for
promotion/deputation
shall remain same
as in existence in
AlIMS, New Delhi.
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SILN Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
0.
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of | Nos | Pay Present Educational Name | Nos | Pay Present Educational Name | Nos | Pay Present Educational Qualification
Post | of scale/ Qualification and of Post | of scale/ | Qualification and other eligibility | of Post | of scale/ | and other eligibility conditions.
post | Pay other eligibility post | Pay conditions. post | Pay Method of recruitment
Level conditions Level | Method of recruitment Level
Method of recruitment
1 2 4 5 6 8 9 10 1 12 13 14
4 Jr.Recepti 9300- 100% by Promotion. | Jr.Rece 9300- 100% by Promotion Receptionists with | Jr. 12 Level-6 | 100% by Promotion of Receptionists with 5 | As per requirement
on Officer 34800 Receptionists based on | ption 34800 5 years of regular service in the grade | Receptio years of regular service in the grade 12 posts of

(PB2, seniority ~ subject  to | Officer (PB2GP n Officer Jr.Reception Officer

GP4200) | rejection of unfit and 4200) are proposed.
having 05 yrs. of exp. as Rest eligibility for
Receptionist. promotion shall

remain same as in
existence in AlIMS,
New Delhi.
5 Receptioni 22 5200- By direct recruitment. Recepti 20 5200- 100% by Direct Recruitment Receptio 22 Level-5 | 100% by Direct Recruitment Number of
sts 20200 Qualification :Graduate onists 20200 nists Receptionists remain

(PB1GP2 | with High Second Class (PB1GP | Essential Essential unchanged.

800) (Marks above 55%) with 2800) (i) Degree from a recognized University (i) Degree from a recognized University Rest eligibility for
one of the following (ii) Post-graduate Diploma in (ii) Post-graduate Diploma in direct recruitment
subjects: Social Work/ Journalism/Public Relations Journalism/Public Relations shall remain same
Sociology/ Psychology Desirable Desirable as in existence in
with diploma in (i) Experience in Public Relations/ (i) Experience in Public Relations/ AlIMS, New Delhi.
Journalism/ Mass Publications/ Printing /Publishing Publications/ Printing /Publishing Distribution /
Communication /Public (ii) Exposure to working on Personal (i) Exposure to working on Personal Requirement is as
Relation. Computer Computer per attached sheet.

Total 40 31* 45

*Besides AlIMS has a large number of PA, PS, PPS from secretarial cadre, which overlaps with Public Relation cadre to some extent.

W
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No. of Beds AlIMS SGPGI
In 2008 Current
2483 947 1609
S.No. Name of Post Sanctioned Number Remarks
Proposed
AllMS SGPGIMS
1 Sr. Public Relation Officer Does not 1 Not
Exist Proposed
2 Public Relations Officer 1 3 4 100 % by promotion
3 Asstt. Public Relations Officer 3 5 7 100% by Promotion failing
which by Deputation
4 Jr. Public Relations Officer 7 9 12 100 % by promotion
5 Receptionists 20 22 22 100% by direct recruitment
TOTAL 31* 40 45
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Distribution of Public Relations Officers

. | Location Time Nos.
1 | New OPD Block (G.F.) 08:00- 08:00 8
2 | New OPD Block Help-desk on each floor 09:30- 05:00 5
3 | PMSSY Reception 08:00- 08:00 4
4 | ATC 24 X7 8
5 | Public relations counter Old OPD 24 X7 8
6 | ERS 24 X7 8
7 | IPD Help-desk 09:30- 05:00 2
8 | Director office 08:00- 08:00 2
TOTAL 45
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Cadre of Medical Record Technicians

Sl.No. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Educational Name of | Nos | Pay scale/ | Present Educational Name | Nos of Pay scale/ Present Educational
of Post | of scale/ Qualification and other Post | of Pay Level | Qualification and other of Post | post Pay Level Qualification and other
post | Pay eligibility conditions post eligibility conditions. eligibility conditions.
Level Method of recruitment Method of recruitment Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Chief 1 15600- By direct recruitment Chief 2 Rs. 8000- 100% by Promotion Sr. Medical | Chief 1 Level-10 100% by Promotion from Sr. | As per
Medical 39100 Qualifications: Graduate with Medical 13500 (PB3 | Record Officer 5 years of Medical Medical Record Officer 5 years | requirement 01
Record (PB3 Degree in Medical Record with 05 | Record GP5400) regular service in the grade. Record of regular service in the grade. | post of  Chief
Officer GP6600) | years experience in a large Officer Officer Medical  Record
organization. Preferably with Officer is
Degree/Diploma in Computer proposed.
application. Person having Rest eligibility for
experience in large promotion  shall
teaching/research Institute will be remain same as in
preferred. In case candidates with existence in
degree in Medical Records and 5 AlIMS, New Delhi.
years experience are not
available, candidates without
degree in medical records may be
considered but such candidates
shall be appointed in the pay
scale of Rs. 8000-13500.
2 Senior 2 9300- 100% by promotion from Medical | Senior 3 9300-34800 | 100% by Promotion Medical Senior 2 Level-7 100% by Promotion from | As per
Medical 34800 Record Officer, having 05 yrs. Medical (PB2, Record Officer with 3 years of Medical Medical Record Officer with 3 | requirement 02
Record (PB2, exp. as Medical Record Officer Record GP4600) regular service in the grade. Record years of regular service in the | posts of Senior
Officer GP4600) | based on seniority subject to Officer Officer grade. Medical  Record
rejection of unfit. Officer is
proposed.
Rest eligibility for
promotion  shall
remain same as in
existence in
AlIMS, New Delhi.
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SI.No. Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Educational Name of | Nos | Pay scale/ | Present Educational Name | Nos of | Pay scale/ Present Educational
of Post | of scale/ Qualification and other Post | of Pay Level | Qualification and other of Post | post Pay Level Qualification and other
post | Pay eligibility conditions post eligibility conditions. eligibility conditions.
Level Method of recruitment Method of recruitment Method of recruitment
1 2 4 5 6 7 8 9 10 11 12 13 14
3 Medical 9300- 100% by Promotion from Jr. Medical 9300-34800 | 100% by Promotion failing which | Medical 4 Level-6 100% by Promotion failing | As per
Record 34800 Medical Record Officer having 05 | Record (PB2GP420 | for Direct Recruitment (i) Record which for Direct Recruitment. requirement 04
Officer (PB2, years experience as Jr. Medical Officer 0) Bachelor's Degree Preferable of | Officer posts of Medical
GP4200) | Officer based on seniority subject Science, from, & recognized For Promotion: 05 years of | Record Officer is

to rejection of unfit failing which
by Direct Recruitment:-
Qualifications: Graduate with
degree in Medical Record and
one year experience or Diploma
in Medical Record with 5 years
experience in large
teaching/research institution.

University or Equivalent; Jr.
Medical Record Officer with 5
years of regular service in the
grade.

(i) Should have Undergone one-

year course for Medical record
Officer from recognized
Institution; and

(iii) Not Less than 2 Years of
experience in organizing and
maintenance of Medical records
in a nominated/ medical institute
of science

regular service in the grade as
Jr. MRO.
For Direct Rectt:

(i) Bachelor's Degree
Preferable of Science, from, &
recognized  University  or
Equivalent; Jr. Medical Record
Officer with 5 years of regular
service in  the  grade.
(i) Should have Undergone
one-year course for Medical
record Officer from recognized
Institution; and
(iii) Not Less than 2 Years of
experience in organizing and
maintenance  of  Medical
records in a nominated/
medical institute of science

proposed.

Rest eligibility for
promotion / direct
recruitment  shall
remain same as in
existence in
AlIMS, New Delhi.

o
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SI.No. Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Educational Name of | Nos | Pay scale/ | Present Educational Name | Nos of | Pay scale/ Present Educational
of Post | of scale/ Qualification and other Post | of Pay Level | Qualification and other of Post | post Pay Level Qualification and other
post | Pay eligibility conditions post eligibility conditions. eligibility conditions.
Level Method of recruitment Method of recruitment Method of recruitment
1 2 4 5 6 7 8 9 10 1 12 13 14
4 Jr. 9300- 100% by Promotion from Medical | Jr. 11 | 5200-20200 | 100%. by Promotion Seniority- Jr. 7 Level-5 100%. by Promotion Seniority- | As per

Medical 34800 Record Technician based on Medical (PB12800) | cum-fitness Medical Record Medical cum- fitness, after undergoing | requirement 07

Record (PB1, seniority subject to rejection of Record Technician possessing 12th Record a three months training in | posts  of  Jr.

Officer GP2800) | unfit and having 05 years Officer Class pass/ Higher Secondary/ | Officer EMR/HIS usages and | Medical Record
experience as Medical Record Matriculation or equivalent plus maintenance by deptt of BHI. | Officer is
Technician failing which by direct certificate in Medical Records Medical Record Technician | proposed.
recruitment. The incumbent will (awarded after not less than 6 possessing 12th Class pass/ | Rest eligibility for
have to acquire Degree/Diploma months training) with 5 years of Higher Secondary/ | promotion  shall
before being eligible for promotion regular service in the grade; Matriculation or equivalent plus | remain same as in
if he already does not possess it. OR certificate in Medical Records | existence in
Qualification: Graduate with Medical Record Technician (awarded after not less than 6 | AIIMS, New Delhi.

degree in Medical Record and 01
year experience or Diploma in
Medical Record with 03 years
exp. in a large teaching/research
Institution.

possessing Matriculation
certificate or equivalent with 7
years of regular service in the
grade.

months training) with 5 years of
regular service in the grade;
OR

Medical Record Technician
possessing Matriculation
certificate or equivalent with 7
years of regular service in the
grade.

o
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Sl.No. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Educational Name of | Nos | Pay scale/ | Present Educational Name | Nos of | Pay scale/ Present Educational
of Post | of scale/ Qualification and other Post | of Pay Level | Qualification and other of Post | post Pay Level Qualification and other
post | Pay eligibility conditions post eligibility conditions. eligibility conditions.
Level Method of recruitment Method of recruitment Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
5 Medical 18 | 5200- 100% by direct recruitment Medical 56 | 5200-20200 | 100% promotion by transfer Medical 18 Level-4 By direct recruitment: As per
Record 20200 Qualifications: Graduate Record (PB1, failing which by direct Record requirement 18
Technici (PB1, Degree/Diploma in Medical Technicia GP2400) recruitment:- Essential(i) 12th Technici Essential: posts of Medical
an GP2400) | Record & knowledge of n class pass, preferable in science | an (i) 12th class pass, preferable | Record
computers. In case candidates or equivalent from a recognized in science or equivalent from a | Technician is
with Degree/Diploma are not board/ university &(ii) Certificate recognized board/ university proposed. There
available, persons with in medical records from a are 3 centers
experience of working in medical recognized institute or authority (i) Certificate in  medical | (Main OPD,
records in a large hospital can be issued after not less than 6 records from a recognized | PMSSY, Trauma
considered but for future months training institute or authority issued | Center) for proper
promotions they will have to courseDesirable: Experience of after not less than 6 months | maintenance and
acquire the requisite having handled medical records training course. keeping  update
qualifications. in a hospital/medical institute of record for each
repute. Transfer from institute Desirable: ~ Experience  of | center minimum 7
employeesEssential: Lower having  handled  medical | medical  record
division clerks and have not less records in a hospital/medical | technician are
than 3 years of experience in a institute of repute. required.Rest
medical record section or area. eligibility for
OR Medical record attendant promotion / direct
grade-| possessing 10th recruitment  shall
qualification with 3 years of remain same as in
regular service in the existence in
grade.Desirable: Preference AlIMS, New Delhi.
shall be given to those who
have undergone a formal
training course in medical
records.
( % L. L L
6 Medical ™ 5200- 100% by promotiof\ from Medical | Medical 6 szw 100% by Promotion:- Medical i To be catered to
Record 20200 Record Attendant G-Il based on | Record (PBT, Record Attendant (Gr.Il) with 5 Record by outsourced
Attenda (PB1, seniority subject to rejection of Attendant GP1900) years of regular service in the Attenda services as per
nt